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	Association of Management Development Institutions in South Asia (AMDISA)’s
17th South Asian Management Forum (SAMF) 2026

	

	Theme: Resilient Leadership and Innovation: Navigating South Asia’s Dynamic Governance Landscape

	

	11 –12 May 2026, Monday & Tuesday

	Royal Institute of Management, Thimphu, Bhutan

	

	Programme Schedule

	

	Day 1: Monday, 11 May 2026

	

	Time 
	Session

	0815 – 0845
	Registration

	0845 – 0945 
	Inaugural Session
National Anthem

	
	Marchang Ceremony*

	
	Welcome Dance
Welcome Address by Ms. Tshering Yangden, President, AMDISA/ Director General, Royal Institute of Management, Bhutan

	
	Inaugural Address
by the Chief Guest (tentatively Prime Minister/Minister/ RIM Board Chair)

	0945 – 1030
	Keynote Address

	
	The 5th Dharni P. Sinha Memorial Lecture
by Prof. Dr. Rajan Saxena, Former Director, IIM Indore, Former Vice-Chancellor, NMIMS University, Mumbai, India

	
	Vote of Thanks 
by Mr. C. Ramakrishna, Executive Director, AMDISA
Book Launch - Introduction of Merit-Based Personnel Administration System in Royal Government of Bhutan by Dasho Kunzang Wangdi, Former AMDISA President

	1030 – 1100 
	TEA/COFFEE & NETWORKING

	1100 – 1230 
	Plenary 1

	
	Theme: The Future of Globalization – Challenges for Management Education and Networks

	
	Chair: Dr. Ashok Joshi, Past President and Chairman, Local Management Committee, AMDISA

	
	Speakers:

	
	1. Prof. Abdur Rab, Vice-Chancellor, IUBAT, Dhaka, Bangladesh

	
	2. Dr. Asanga Ranasinghe, Director, PIM, Colombo, Sri Lanka

	
	

	
	3. Dr. Madhumita Chatterji, Director, ABBS School of Management, Bangalore, India 

	
	4. Mr. Sergey Myasoedov, President,  Russian Association of Business Education (RABE), Russia (ONLINE)

	
	5. Ms. Natalia Evtikhieva, Director General, RABE (ONLINE)


	1230 – 1245 
	Presentation by EBSCO Information Services (EBSCO) India Pvt. Ltd

	1245 – 1345 
	LUNCH BREAK

	
	

	1345 -- 1515 
	Plenary 2

	
	Theme: South Asia 2030: Navigating Change through Resilience and Innovation

	
	Chair:  Dr. S. Padam, Chairman, SAQS Accreditation Awarding Committee, AMDISA, India

	
	Speakers

	
	1.  Prof. Bijay KC, Vice President, AMDISA and Dean, KUSOM, Lalitpur, Nepal (ONLINE)

	
	2. Dr. Naukhez Sarwar, Principal & Dean, NUST Business School, Islamabad, Pakistan (ONLINE)

	
	3.  Prof. Dr. Ajantha Dharmasiri, Former Director and Professor, Postgraduate Institute of Management (PIM), University of Sri Jayewardenepura, Colombo, Sri Lanka

	
	4. Prof. Venu Gopal Rao, Director, ICFAI Business School, Hyderabad, India

	1515 – 1530 
	Sponsor (ICFAI Foundation for Higher Education (IFHE), Hyderabad): Speaking Session by Director, Prof. Venu Gopal Rao, and Video Screening

	1530 – 1600
	TEA/COFFEE & NETWORKING

	1600 – 1730 
	Parallel Session

	Parallel Session 1, Auditorium
	Parallel Session 2,  Room No 201

	Theme:
	Theme:

	The New Leadership Paradigm: Ethics, Resilience, and Compassion.
Explores the psychological and moral evolution required to lead in South Asia.
	Inclusive Leadership and Entrepreneurial Motivation
Examining the drivers of growth in inclusive enterprises and the impact of gender-responsive governance.

	Chair:
Dasho Kunzang Wangdi, former AMDISA President
	Chair: 
Dr. Chencho Lham, RTC

	1. Leading Ethically to Innovate: Conceptual Insights from Entrepreneurial Contexts
By Aditi Singh & Dr. Ashish Bajpai (Online)
	1. Gender and Inclusive Leadership: Promoting Women’s Leadership and Equity in Decision-Making.
By Dr. Charu Naveen Bansal (Online)

	2. The Paradox of Compassion: How Misplaced Compassion (Nyingje) Hinders Innovative Leadership in Civil Service
By Namgay
	2. Knowledge, Motivation, and the Myth of Family Support: Determinants of Sustainable Growth in Bangladeshi Women-Led SMEs
By Md. S. Chowdhury, Md. N.I. Nepo, R. Rakib, Md. M. Kiron, K.M. S. Hasan,  Abu Hena Md. Nayeem

	3.  The Resilience of Servant Leadership in Bhutan - An Empirical Study
By Stephen Victor and Pratika Pradhan
	3. Women Entrepreneurs as Catalysts of Inclusive and Sustainable Development  
by Varun Goel

	4. Leadership Effectiveness as A Function of Resilience and Innovation
Upinder and Santosh Dhar

	4. Impact of Mindfulness on Entrepreneurial Mindset and Traits: Building Resilience, Innovation and Adaptive Governance
by Ugyen Lhendup, Ugyen Zangmo & Nima Chenzom

	




Day 2: Tuesday, 12 May 2026

	

	0900 - 1030 
	Plenary 3

	
	Theme:
Rebooting Management Education: Harnessing Emerging Technologies to Shape the Future of South Asia

	
	Chair: Dr. Zahoor Hassan, Fmr Vice Chancellor, LUMS, Lahore, Pakistan

	
	Speakers:

	
	1. Prof. Sreenivasa Murthy, Director, IPE, Hyderabad, India

	
	2. Prof. Rudra P Pradhan, Dean, IIT Kharagpur, India 

	
	3. Mr. Talib Syed Karim, President, IoBM, Karachi, Pakistan

	
	4. Prof. Sarwar Uddin Ahmed, Dean, ULAB, Dhaka, Bangladesh

	1030 - 1040
	Sponsor (Institute of Public Enterprise (IPE), Hyderabad):
Speaking Session by Director and Video Screening

	1040 - 1110 
	TEA/ COFFEE & NETWORKING

	1110 – 1240
	Parallel Session

	Parallel Session 3,  Room No 101
	Parallel Session 4,  Room No 102

	Governance 4.0: AI, Analytics, and Digital Transformation for Public Value Creation. 
A deep dive into how machine intelligence can replace or augment traditional bureaucracy; and insights into how digital platforms and e-governance initiatives create sustainable social value
	Circular Economy and Green Innovation in Operations
Evaluating how circular production models enhance environmental and operational performance

	Chair: 
Dr. Mukhund Sharma, BNM Institute of Technology, Bangalore, India
	Chair: 
Dr Sudhir K. Jain, Indian Institute of Technology Delhi

	1. From Automation to Augmented Governance: Agentic and Multi-Agent AI Architectures for Resilient Leadership and Decision Intelligence in South Asia 
by Dr. Tuhin Chattopadhyay
	1.  Prospects of Rural-based Businesses in Pursuit of a "Gross National Happiness Economy": Transforming the Bhutanese Economy into a "Beating Heart"
by Matsuoka & Jit Tshering

	2. Technology and Ai-Driven Leadership for   Innovation and Performance (Tadlip) Framework
by Anand H and Dr. Shampa Nandi (ONLINE)
	2. Exaptation driven innovation among marginalized entrepreneurs in Karnataka, India, driving sustainable solutions: An exploratory study
by Sridhar C Mulakaluri

	3. Sustainable Value Creation (SVC) In Digital Era: A Case Study of Development and Implementation of Co-WIN Portal in India
 by Dr. Sunil Sharma and Renu Tomar 
(ONLINE)
	3. Sustainable Business Practices in Corporates: Aligning Innovation and Sustainability with Profitability.
by Dr. Hema Doreswamy & Jaladi Santosh Rupa

	
	4. Circular Economy in the Tannery Industry of Bangladesh: An Assessment of Current Practices and Potential Benefits.
by Solaiman Chowdhury, K.M. Sabbir Hasan, Iqbal Hossain Moral, Nilufa Akter

	1240 – 1340 
	LUNCH BREAK

	1340 – 1540
	Parallel Session

	Parallel Session 5,  Room No 101
	Parallel Session 6, Room No 102

	Theme: 
Green HRM and Sustainable Organizational Behavior
Investigating the intersection of human resource management, employee green behavior, and long-term sustainability.
	Theme: 
Governance, Institutional Innovation, and Public Service Transformation
To explore how institutions across governance, healthcare, education, and local development are adapting to changing social, technological, and financial environments through innovation, partnerships, and new approaches to public value creation.

	Chair:
Hon’ Lyonpo Dorji Wangdi
	Chair:  
Dr. Rathnayake Mudalige Samantha Pushpakumara,  Postgraduate Institute of Management, SL

	1.Organizational Resilience Through Knowledge Sharing: Self-Efficacy as a Catalyst for Safety-Critical Learning In South Asian Aviation
by Ajantha S. Dharmasiri & K. A. P. Malake

	1. Equalization Grants as Instruments of Local Development: Policy Implementation and Service Delivery Challenges in the Nepali Federal Context  
by Sabik Neupane & Roshani Bhujel.

	2. Integrating Technology and Sustainable HRM Practices with Feedback Mechanisms: A Conceptual Framework.
by Meenakshi Sharma (online)
	2. Climate Finance and Adaptation: Does Perception Matter?  
by Sarwar Uddin Ahmed

	3. Understanding the nexus among green human resource management and employee green behaviour: A bibliometric and TCCM framework.
 by S. Fatima & Dr. V.K. Laheri 

	3. Innovation in Public Administration: An Integrative Framework for Municipal Functioning through Public-Private Partnership for Speedy GDP Growth and Employment Generation 
by S.K. Jain & G. Modwel

	4. From Crisis to Resilience: Reframing Management Education for Institutional Readiness.
by Srinivas Josyula, Naganjani Uppaluri & Sita Vanka (Online)
	4. Driving Healthcare Access through Public-Private Partnerships: Implementing Telemedicine in Rural India 
by A. B. Jain, Dr. B.R. Chaudhuri, Dr. A. Jha

	5. Bridging the Green Gap: A Systematic Literature Review of Fintech Adoption and Eco-Conscious Luxury Booking Behaviors Among Gen Z and Millennials  
By Ameresekere Tharindu Dhananjaya Ekenayake
	5. How Digital Marketing reshape Branding: Evidence from Indian Higher Educational Institutions
By Ishwar N Maanay & Dr. Mukund Sharma

	1540 – 1610 
	TEA/ COFFEE & NETWORKING

	1610 – 1740
	Valedictory Session 

	
	Awards

	
	Best Paper Award of South Asian Journal of Management, 2021 & 2022, and 2023 & 2024
by Ms. Tshering Yangden, President-AMDISA and Director General, RIM, Thimphu, Bhutan

	
	Summing up of the SAMF 2026 by RIM
by Dr. Dorji Penjore, Head of Center for Research and Innovation

	
	Vote of Thanks
by Namgay, Regristrar, RIM

	
	MC
Kencho Wangmo, Assistant Research Officer, RIM


	1900 – 2100 
	Conference Dinner/Cultural Programme 
	Multi-Purpose Hall, RIM, Thimphu






























* The Marchang Ceremony in Bhutan is a traditional alcohol‑offering ritual performed to inaugurate auspicious events, honor distinguished guests, and invoke blessings. It combines deep Buddhist symbolism with refined etiquette, making it an essential part of formal occasions.
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